[image: image1]
[image: image6.jpg]igiLeeds




Parents of babies born after 3rd April will be able to arrange leave and work to suit them. Both could take up to 6 months off, provided their partner has returned to work. Parents adopting will also receive the same extension of family friendly rights. 
Additional Paternity Leave (APL) can only be taken 20 weeks after the birth/ placement for adoption and before the child’s first birthday/ year after placement. Leave is to taken in complete continuous weeks and can vary from the minimum 2 to the maximum 26. 
Additional statutory paternity pay (ASPP) is £128.73 or 90% of average weekly earnings if that is less. The qualifying conditions for pay are:

26 weeks continuous service by the 15th week before the baby is due

Earnings are more than £102 per week over the 8 weeks prior to the leave

The employee has signed a declaration form at least 8 weeks before the first day of their requested additional paternity leave

The employee’s partner must have satisfied the conditions for statutory maternity or adoption pay or maternity allowance (SMP, SAP, MA)
The employee’s partner has declared that they are returning to work.

Separate forms exist for these declarations, see http://www.hmrc.gov.uk/paye/employees/statutory-pay/aspp-overview.htm#4
As with maternity leave and pay, contractual ASPP can be more generous than the statutory provision. Take care if doing so as the same rights must be offered to both sexes within an organisation. 
ASPP is available to either the father or the spouse, partner or civil partner of the baby’s mother or primary adopter. It is only payable during the mother’s maternity period, i.e. 39 consecutive weeks in which SMP or SAP or MA is payable if the mother had not returned to work.  

For more information contact the employment rights team on 01924 428030.
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